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Foreword by Eva Harput, Director of Impact 
This year has been full of changes for us at Euromonitor International and the Impact team.    

Euromonitor Impact was launched 
Social & environmental 
We are starting our work around the world to find projects we can support through volunteering 
and funding. Projects must focus on providing education and employability support to under- 

served communities. This aligns with our business purpose—unlocking worlds of opportunity—
and it's where our expertise lies.   

I believe this will help all Euromonitor employees, our communities and our business partners 
understand what we are trying to achieve as a global force of experts through our Impact 
programme. 

 

Business with a purpose 
The CSR budget is set at 1% of the Euromonitor turnover for the previous fiscal year. In 2024-25, 
the amount given to our Impact programme was over £1.6 million. The costs of running the 
programme are below 15% percent which includes CSR salaries, costs of our platforms as well 
as CSR events across our 16 offices.   
 
 
This year we allocated £300,000 to our pro bono and sabbatical programme which is increasing 
in popularity. We are proud of the impact our employees are having. They’re using their 
experience to uplift communities and address skill gaps within the charity sector.  
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Over £1.1 million was given directly to charities (8% decrease since last year) through one of our 
giving programmes.   
 

 

We encourage donations to charities working on any of the 17 SDGs as identified by the United 
Nations.  

• However, there are certain restrictions and organisations we do not donate to:   
• Organisations without a clear not-for-profit status, individuals or activities and 

organisations which promote religious or political views   
• Event fundraisers or sponsorships   
• Public sector organisations e.g. schools  

We make donations in each of our 16 locations.  

Strategic partnerships 
[£200,00 of spend] 

When reviewing the use of our budget and reflecting on the impact of each of our giving and 
volunteering programmes, it became clear that it is time for a fresh and more focused 
approach. Instead of trying to cover all 17 SDGs through our giving, we decided to focus on 
SDGs 4 and 8 as those are most material to our business expertise.  

As a result, our heritage Headline partnership programme has been restructured: 
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• We reallocated some of the funds towards one our most popular programme (the 
regional nominations) 

•  We decided to expand on our definition of pro bono work and started co-sponsoring the 
Euromonitor sabbatical leave initiative from our CSR budget.   

The two charities supported through our giving are now called strategic partners. 
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Our unused emergency response budget was divided between two charities—MicroRainbow 
International and Planned Parenthood. We considered the current state of the world and 
decided to support LGBTQ+, refugees and women’s health through partnering with these 
organisations.   

Regional partnerships  
[£640,00 of spend] 

We listen to our charities and we know that proposal- and report-writing demands are ever 
increasing and they struggle to meet the requirements set by corporations and other funding 
bodies.   

Our answer? We ask our employees to pick up that burden!   

Once a year, we open a window for nominations. We do not require our charities to submit grant 
applications, instead our employees tell us why we should support their chosen charity.  

This year, we received over 330 nominations (over 50% increase from the last round of 
nominations) and 223 of these charities received donations from Euromonitor.   

We have increased our budget for the regional partnership 
programme by 28% and donated over £640,000 across all 16 
Euromonitor locations.  

In true research business fashion, we also like tracking the trends 
and causes that our employees care about.       

Regional charity thank you’s 
 
Hong Kong Cancer Fund—Hong Kong 
“Thank you so much for your wonderful gift! I would like to express my sincere thanks for your 
generosity that will truly make a difference to people who are touched by cancer.  

Thanks to you, our frontline teams can continue to provide free professional care for those in 
need” 

 The Akshaya Patra Foundation—Bengaluru 
“We extend our heartfelt gratitude for your generous contribution made last year. Your support 
has played a vital role in enabling us to continue serving nutritious mid-day meals to children 
across the country, bringing hope and nourishment into their lives.  

Thanks to well-wishers like you, we are now present in 17 states and 2 Union Territories, 
operating from 78 kitchens and reaching out to over 23,000 schools. Every single day, we are 

Global Top 3 SDGS 

Good Health and Wellbeing 

Life on Land 

No Poverty 
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privileged to serve 2.25 million children, helping them stay in school and focus on their 
education instead of hunger.” 

The Australian and New Zealand Eye Foundation (ANZEF)—Sydney  
“I would like you to know how extremely grateful we are for Euromonitor International’s support 
of the Australian and New Zealand Eye Foundation (ANZEF). Your very generous donation will 
improve eye health for communities with unmet needs and help provide access to the best eye 
health for all, regardless of geography, culture or socio-economic status. Your inspiring 
dedication to this cause is sincerely appreciated by ANZEF and the beneficiaries of our work. 
Thank you for sharing our belief that everyone deserves access to excellent eye care.” 

Sengirės fondas—Vilnius  
 

 
 
Community engagement 
[£75,000 of spend] 

As a community of Euromonitor employees, we delivered 2836 hours of volunteering 
(compared to 4329 in 2023-24) resulting in the total value of over £75,000 (calculated by using 
Euromonitor’s average hourly wage in each location).      

Our global engagement (percentage of employees who volunteered at least on one occasion) is 
26% which is a 29% decrease since last year. 
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The decreasing number of global volunteering hours even though disappointing, reflects global 
trend of decreasing engagement (“10 year low of engagement” according to a study done by 
Gallup). Our skill-based volunteering initiatives, which are most impactful, have had stable 
participation. The main difference could be felt in the decrease of team building activities and 
number of office events.  

When we took a closer look at our numbers we discovered that our volunteer gender split is 
56% F vs 44% M, and that 0–2 year and 2–4 year service bins have the highest number of 
volunteers, indicating strong early engagement. Participation remains steady across mid-career 
ranges, with some peaks around 6–10 years. 

 

 

 

 
 
 

Sabbatical and pro bono 
[£300,00 of spend] 

At Euromonitor, we reward loyalty meaning our long-service employees can enjoy two different 
benefits. One is a donation in their name to a chosen charity. The other benefit is an opportunity 
to take long-term leave: three months after 10 years of service and six months after 20 years of 
service. If an employee spends at least 50% of their time off working for a charity, Euromonitor 
will pay them their normal base salary for the full period of the leave.  

During the 2024-2025 fiscal year, nine employees took the opportunity to work for a charity 
during their sabbatical leave. In total, they delivered over 2,000 hours of skill-based work for 
charities.   

Hi, I represent the average volunteer at 
Euromonitor. I’m a female Senior Sales 
Executive at Career Level 4 with 6.05 years of 
experience at the company. This year, I’ve 
contributed 8.2 hours to volunteering.  
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Social Action Challenge  
Our newest programme was launched in June 2021 to encourage employees to volunteer and 
use all other CSR benefits available to them. Employees have one year to fulfil the criteria and 
apply to become Euromonitor’s Social Action Challenge winner. 
 

 

This year, Andres Salinas from our office in Mexico City became the lucky winner. He used his 
volunteering time building houses for those in need in urban areas of Mexico City. 

 
 

Join your local 
CSR Committee  

 

Use all your 
volunteering hours 

Use all your 
volunteering  
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Themed weeks 
 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
Responsible business 
Carbon balancing programme and Earth Day 
At Euromonitor, we collect energy usage across all 16 global offices. For locations where direct 
data isn't available—such as Cape Town, Dubai, Hong Kong, and Mexico City—we use 
estimates to ensure comprehensive reporting. 
 
In celebration of Earth Day in April 2024, we planted 1,431 trees—one for each employee—in 
Armenia, Brazil, and India. This initiative was carried out in partnership with our environmental 
charity partner, World Land Trust. 
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Through our ongoing Carbon Balancing Programme, we offset all emissions from business 
travel and office operations. This programme, also in collaboration with World Land Trust, 
supports global reforestation and biodiversity enhancement efforts.  

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Source: Euromonitors Impact with World Land Trust to date 

 

Science Based Target Intiative (SBTi) 

We’re proud to have committed to the Science Based Targets initiative (SBTi) as part of our 
climate leadership journey. With our emissions baseline nearly finalized, we’re gearing up to 
submit our targets for official validation—marking a major step toward a low-carbon future.  

The baseline year for our goals is 2023-24. As part of the data collection, we conducted a 
commuter survey and planted a tree for every answer submitted.   

929 trees were planted as a result, and we got some great insight into how our employees get to 
work.  

Mode of transport for commuting  
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Most common commute modes by city 
 

Bangalore Underground or light train (such as Tube or Metro)  
Cape Town Car (petrol)  

Chicago Underground or light train (such as Tube or Metro)  
Dubai Car (petrol)  

Dusseldorf Intercity/town Train  
Hong Kong Underground or light train (such as Tube or Metro)  

London Intercity/town Train  
Santiago Underground or light train (such as Tube or Metro)  

Sao Paulo Car (petrol)  
Shanghai Underground or light train (such as Tube or Metro)  
Singapore Car (petrol)  

Vilnius Bus  

 
Average commute distance by transport type 

• Intercity/town Train has the longest average commute distance, often exceeding 100 
km.  

• Walking/cycling and bus have the shortest average distances, typically under 20 km. 

Total estimated emissions by transport mode 
• Car (petrol) contributes the highest total emissions, followed by car (diesel).  
• Train and Metro systems are significantly more efficient in terms of emissions per km.  
• Walking/cycling has zero emissions, making it the most sustainable option. 
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Based on these results, we will be exploring new opportunities:  

• Encourage public transport and active commuting (walking/cycling) through incentives.  
• Promote remote work or hybrid models for employees with long commutes.  
• Consider carpooling programs or electric vehicle subsidies in high-emission cities.  
• Launch awareness campaigns highlighting the environmental impact of different 

commute modes.  

Pollinator study in London 
As part of the Pollinating London Together initiative, our London rooftop was assessed for its 
support of urban pollinators. Key findings: 

• Plant diversity: 1/5 – Low variety; needs more seasonal and floristic diversity. 

• Nesting resources: 1/3 – Limited options; recommend installing a bee hotel. 

• Pesticide use: 3/3 – No pesticides used; a strong positive for pollinator health. 

• Monitoring: 0/1 – No monitoring in place; suggest regular tracking. 

• Pollinator presence: 0/8 – No species observed; habitat quality needs improvement. 

We are taking guidance on how to improve our scores across all measured aspects during our 
planned renovations of the rooftop area. 

Commitments and accreditations 
Modern Slavery Act Statement  
Euromonitor complies with UK legislation and produces a Modern Slavery Statement on an 
annual basis. This document describes the ways we ensure there is no slavery or human 
trafficking in our supply chain. This statement can be found on our website.   
 
SEDEX Smeta audit  
We underwent a SMETA audit in 2017 and a follow-up audit in 2019. We are a fully compliant 
member of SEDEX and our offices in London, Chicago, Singapore, and Shanghai offices are 
registered with SEDEX.  
 
EcoVadis   
We have been assessed by the EcoVadis rating system since 2017. This is an annual audit and 
our next submission will be in August 2025. It is challenging for businesses like ours to achieve 
high scores in this audit as it focuses heavily on evaluating businesses which produce physical 
items and have environmental footprints and supply chains which are more complex than ours.  
 
UN Global Compact   
Euromonitor has been a signatory of UN GC since 2012. We actively engage with the principles 
and work towards reaching the SDGs. Our Headline and Environmental partners together cover 
all 17 SDG’s. 
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